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Abstract Based on the study ofM ark czy s compound cooperation model and the personal inerm otivatin of
th & paper discusses the nfluencing factors of team-based perfom ance appraisal on know kdge

sharing know ledge
sharing and the relatbnships anong them fran the 3 aspects of simation beliefand motive based onwhich the in-

fluencing m echan isn model is constmucted Finally the valdity of hem odel inmanagem ent practice is testified by

a case study
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