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Cross-Level Impact of Human Resource Management on Employee Engagement
—The Mediation of Organizational Embeddedness and Psychological Empowerment

WANG Li-ping, HAN Er-wei, HUANG Na
( School of Management, Tianjin University of Technology, Tianjin 300384 ,China )

Abstract: This paper took 446 employees from 56 enterprises as samples. Based on the method of cross-level a-
nalysis, we explored the relationship among human resource management practices, organizational embedded-
ness, psychological empowerment and employee engagement. The results show that human resource manage-
ment practices which are composed of employee involvement, performance and salary, and job security can in-
crease the employee engagement. And organizational embeddedness and psychological empowerment play partly
a cross-level intermediate role. This paper also discovers that the mediating effect is not established, because
staff training and development cannot increase organizational embeddedness and psychological empowerment

significantly.
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