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Managers heterogeneity on the impact of earnings management: An
Empirical Analysis of A-Share Listed Companies during 2009—2011

XIE Zhiming', Y| Xuan? LIU Haiyue?

(1. Changsha Science & Technology University, Changsha 410004, China;
2. School of Business, Central South University, Changsha 410083, China)

Abstract: Earnings management by manager’s members with different gender, age, educational background, term of
office to participate in decision-making can seriously affect the quality of financial reporting and investor protection,
which has attracted attention of regulators. This paper selected 2009—2011 Shanghai and Shenzhen A-share listed
companies as the sample, analyzed Managers heterogeneity in gender, age, educational background, tenure and other
aspects of different members on the impact of corporate earnings management. The results showed that: managers
gender heterogeneity on the impact of earnings management is not obvious; managers Age is negatively correlated with
earnings management; manager’s educational background, tenure heterogeneity is positively correlated with earnings
management.

Key Words: managers; CEO team, financial statement, protection of investors; heterogeneity; earnings management
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