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From Science Education to Scientific Education: Modern Natural Science Influences on Education (' by YT Hong-jun)

Abstract: Natural science from the 16™ century to the 17" century had made great achievements in all kinds of fields. This achievement had pro—
moted the spread of modern science education and the process of scientific education. The pioneers of science education gave natural science important po—
sition in their teaching plans. Meanwhile the development of natural science had given rise to a number of new schools as well as promoting the reform of
teaching contents and methods. Under the inspiration of natural science educators began to explore the law of education so as to make it more scientific.
In brief the booming of modern natural science has contributed to the science education and scientific education. It has promoted the development of edu—
cation scientific theory and practice.

Key words: modern times; natural science; science education; scientific education.

Reflections on Historical Memory of the New Culture Movement: A Study of Zhili Number 1 Girls” Normal School
(' by LI Jingfang)

Abstract: The new public girls” schools encouraged female students to learn Chinese traditional culture through multi ways during the New Culture
Movement. Explanation and inheritance of traditional cultural Classics were conducted by both teachers and students which challenged authority of male
elites on analysis of Classics from gender perspective. Under the national crisis in Modern China nationalism had enormous influence on their views and
discourses of Chinese traditional culture. Teachers and students of Zhili Number 1 Girls” Normal School intended to save the nation by emphasizing the
permanent value and current significance of traditional cultural Classics. They also expressed their anxieties about disorder of Chinese society through de—
bates poems diaries and etc. The news media in Modern China played an important role in formation and communication of historical memory during the
New Culture Movement. Free and open discussions about Chinese traditional culture on newspapers and periodicals reflected different opinions on the
nation’s future. Women's participation in these discussions created their images and strengthened their subjectivities in public space.

Key words: the New Culture Movement; traditional culture; Zhili Number 1 Girls” Normal School; women’s education; gender.

Nationalism and Cultural Movement: The Rising of Simplediteracy Primary Schools ( Xueshu) in the Late Qing Dynasty
( by CAI Yu-ong)

Abstract: In the late Qing Dynasty considering the text applicability under the instrumental rationality the desire for preservation of national cul-
ture and enlightenment under the demands of nationalism and the qualifications of “constitutionalism” voters the Qing dynasty and the literati elite be—
gan to focus on the lower people’s literacy issues. From 1908 the Qing dynasty carried out a simple-iteracy movement. The movement showed people’s
cultural and political ideals from enactment of simple literacy to urging and assessing the actual operation of the provinces. Though the local governments
showed certain rapid progression in implementing the policy and there appeared some false phenomenon in reported results the deep social background
positive operational measures and the larger achievements all inspired the later generations.

Key words: nationalism; cultural movement; simpleiteracy primary schools ( Xueshu) ; the Late Qing Dynasty.

The Influence of Organizational Justiceon Turnover Intentions ( by MA Chao XUE Dian-fang MAO Chong-in)

Abstract: Organizational justice describes the individuals” ( or groups”) perception of the fairness of treatment on system policy and strategy which
are related with personal interests and received from an organization. If an employee feels unfair he will linger over his work and he may even have the
turnover intention and quit his job. The study in Chinas cultural background aims to construct organizational justice questionnaire by down-op strategy
discusses the structure of organizational justice and the mechanism of organizational justice on turnover intentions. Firstly the result of exploratory factor
analysis ( EFA) and confirmatory factor analysis ( CFA) indicated that the structure of organizational justice in China comprises three factors “procedural
justice  “distributive justice” and “leader justice”. Secondly the results of linear regression indicated that the organization justice had significant neg—
ative effects on turnover intentions and the strongest prediction of leader justice to organizational consequence variables compared to procedural justice and
distributive justice. Thirdly the results of structural equation model ( SEM) indicated organizational commitment acts as partial mediator between leader
justice and turnover intentions while acts as total mediator between procedural justice and turnover intentions. Besides job satisfaction acts as part medi—
ator between distributive justice and turnover intentions.

Key words: Organizational justice; multiple needs model; job satisfaction; organizational commitment; locus of control; turnover intentions.

Facet Analysis of the SESs Structure Validity by Facet Theory Appoach ( by YANG Jian-yuan CHEN Wei ZHAO Shou-ying)

Abstract: Facet Theory a new research method about social science integrates theory construction research design and data analysis in a sys—
tematic way. A mapping sentence for SES was constructed taking into account of the technology of mapping sentence and the faceted definition of self-es—
teem in view of the sociology. The research hypothesis was tested by the practical investment. In this study the construct validity of SES was empirically
tested by facet theory approach and the results indicated that SES has ideal construct validity every facet was clearly represented in the scalargram of
SSA. The three facets played the axial roles and a two—limensional SSA resulted in an acceptable coefficient of alienation of k =0. 128. The study also
presented a new exemplar to illustrate the utility of Facet Approach by questionnaire design and data analysis of the psychology research as a valuable refer—
ence for the researchers interested in Facet theory.

Key words: SES; structure; facet analysis.



