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Examining the Development of Learning Organization from the Perspective

of the Evolution of Western Management Thought
HU Peng'>  WEI Daoiang' > SAI Yun=iu'*

( 1. Xi” an University of Architecture and Technology Xi’ an 710055 China; 2. East China Institute of Technology
Nanchang 330013  China; 3. Hubei University of Art and Science Xiangyang 441053 China; 4. Xi’ an Techno—
logical University Xi’ an 710032 China)
Abstract: The article carries out an analysis about the development process of the learning organization from the
perspective of the evolution of western management thought and three conclusions follow behind: economic devel-
opment is the dynamic foundation of learning organization; scientific progress provides the theoretical basis of it;
and the nature of people’ s continuing to pursue their own value underpins it from the view of humanity. All of the
three aspects demonstrate the necessity of proposition on learning organization. Eventually the authors argue that
the performance evaluation of learning organization should include two aspects which are the organizational per—
formance and people’ s satisfaction or gains after learning.
Key Words: management thought; learning organization; organizational learning; human nature assumption; per—

formance



